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Company vision statement
Development of a company vision statement outline essential aspects that the company is aiming to achieve in the long run within an industry. Maintaining a high level of commitment outline fundamental elements which help focus on specific strategies that can be incorporated within a business environment to achieve the desired level of success. Apple Inc. is an organization that has been developed based on its vision strategy which outlines key development measures which have ensured that the company maintains a sustainable competitive advantage within the industry. The company vision statement is to provide quality and excellent products based on innovation using simple approaches. The company vision statement also highlights the need to embrace change based on the culture of honesty within the company. 
Attributes that make the vision meaningful
The vision statement for Apple Inc. includes different aspects which define the company commitment within the technology industry. Having a significant vision statement is evaluated based on various processes which determine a strong emphasis on necessary changes which help improve the level of business development. Therefore the attributes of the vision statement include the production of excellent and quality products, focus on innovation, control primary technology, participate in markets, and implement positive change (Kanagal, 2015). These attributes are crucial in creating a strong brand which effectively outlines essential aspects that define strong business development. These attributes have focused on creating a sustainable competitive advantage. A strong level of interaction within the market creates a strong understanding, especially considering the need to attain better services. A positive relationship within the market provides a unique emphasis on significant changes which help provide a strong focus on essential concepts which help achieve improved market development (Khan et al., 2015).
Analysis of Organizational Vision Statement
Outlining specific attributes provide a strong emphasis on company commitment within the industry. Apple Inc. has created a strong focus on its consumers within the market, which defines a strong focus on the market and the quality of products produced. Competitive advantage is vital within the market, although an organization must ensure that there is the development of better policies and processes that can provide a sustainable competitive advantage.  Attaining sustainable competitive advantage is based on the underlying processes which focus on defining a unique level of commitment, which is essential within a business environment. An organization must be able to produce differentiated products and services in the market (Anderson, 2016). 
Appeal to stakeholders 
The vision statement has identified essential factors which are necessary and improve the company business development. The flexibility in attracting better business development has outlined vital elements which are crucial in attaining improved business performance. Stakeholders within the company require an understanding of the company commitment to achieve positive growth where they can be effectively achieved. The vision statement has effectively outlined important concepts which help attain significant changes which improve the level of organizational development. Corporate culture is, therefore developed based on a critical understanding of the underlying relations that define business development. The level of regard and interaction within an organization is based on a critical understanding of the current organizational culture.


Evaluation of Vision Statement for Support Related to Organizational Change 
The vision has effectively outlined essential factors which help maintain improved outcomes, especially considering the changing technological landscape. The vision has clearly identified the need to embrace positive organizational change, which provides a unique emphasis on significant changes which help improve business development. Embracing positive change is one of the critical aspects of the Apple Inc. vision statement and forms a strong basis where it is crucial to attaining the needed outcomes. Achieving a successful change process provides a greater emphasis on essential elements which play an integral role in improving a high level of organizational commitment (Khan et al., 2015). Development of a communication plan is adequately defined based on the necessary change processes which are included within the company to boost its overall performance. Executing a successful business change is developed based on a critical understanding of the underlying elements that define the intended change (Passarelli, 2015).
Comparison with a successful vision
Apple Inc vision statement has been developed based on the needs in the market and the ability to maintain a competitive edge within the technology industry. Thus when compared to the vision statement embraced in my organization, it is more detailed considering the significant factors that are evaluated which provide a unique emphasis on necessary changes which can help maintain a highly successful business development. The outline of the company needs to offer a critical focus on crucial concepts that can be conclusively determined to achieve higher outcomes. The attributes included are specific, which makes it possible to understand important factors that improve company development. The focus on innovation, company management, and the needs of consumers provide a strong basis under which it is possible to implement high-quality products in the market based on the changes. A good vision statement ensures that the company develops better strategies which provide a unique emphasis on crucial aspects that can help attain improved outcomes. Competitive development is based on long-term goals and the factors that have been developed to achieve the goals.
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